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Chief Executive Officer ‘2’;’”“.‘-‘{‘1‘-’1"" e
Each Health Board/ERHA S Ba B

Director of Human Resources
Each Health Board/ERHA

Re: Generic Qualifications and Paftidﬁ‘izirs'.'nf Office for Health Board Posts

Dear CEO, Director of Human Resources.

I wish to refer to the generic documentation for Qualifications and Particulors of O] ce for
Health Board posts. Please note the following:

QUALIFICATIONS:

Reference to experience requirement

For every qualification for an office in relation ta which the Minister for Health asid
Children is the appropriate Minister and for which a direction contained the requivernent
that experience be in a permanent and pensionable capacity is hereby revoked oy virtue of
Section 6(3) of the Protection of Employees (Fixed-Term Work) Act, 2003.

Revised age requirements

Following the publication of the Public Service Superannuation (Miscellangous Pravisions;
Act, 2004 the Qualifications and Particuiars of Office for these posts have been amended as
outlined below. Please substitute the followin g wording into the apprapriate sections.

For every qualification for an office in relation to which the Minister for Flealth angd

Children is the appropriate Minister the section entitled “Age” shall be replaced with the
following:

O:\PERSNLEMedicaM\GENER A [AA ge himits for recruitmionticir JS-%W?&WG{\ X ga}l: andpartic doe
Teach Halein Baile: Atha Chiath 2

Telephone (01) 635 4000 VAN i)

Fax (01) 635 4001

Emil:‘,lnfo@hen!m.ggv.ig

Webstro: http://wiww.doh.je K < S L o
31-AUG-2804 11:41 994 .g2



31-AUG-2084

AGE_RESTRICTIONS IN RELATION TOAPPLICATIONS

“Age restriction shall only apply to'a candidate where he/she is not classified ns rnew
entrant (within the meaning of the Public Serviee Superannuation (Miscellancois:
Provisions) Act, 2004). A candidate who is not classified as a new ehtrant st be under
65 years of age on the first day of the month in which the latest date for veceivin g
completed application forms for the office occurs.”

Revised wording for health requirements

For every qualification for an office in relation to which the Minister for Hedith a-nfd
Children is the appropriate Minister the scction entitied “Healtly” shall be replaced wis th
following:

HEALTH

“A candidate for and any person hcf,lding";hg: office must be fully competent and capable of
undertaking the duties attached to the office and bein a state of health such as would
indicate a reasonable prospect of ability to render regular and efficient service.”

PARTICULARS OF OFFICE

In relation to pension arrangements and retirement age pleasc use the following in the
Particulars of Office for health boatd posts.

PENSION ARRANGEMENTS AND¥ RETIREMENT AGE

For existing Public Scrvants (i.c. those who have entered the public service an or hefore
31% March 2004), retirement is compulsory on reaching the age of 65 years.

However, candidates should note that changes have been made in the superannuation

provisions and retirement ages for public servants who take up duty with effect from 1" of
April 2004,

In this context new entrants, within the meaning of the Public Service Superannnation
(Miscellaneous Provisions) Act, 2004, to the public service should note:

* the minimum pension age hay been increased to 65 for most new enirants o sz

public service;

this includes new entrant civil servanis, teachers, swaff in local govirnment, the

health service and non-commercial State Sponsored bodies,

* the compudsory retirement age of 65 has been removed enabfing stqif io remuin
longer in work should they wish, subject to swuitability and health requiremen::

* Pension benefits for new entrants wifl accrue on a standard basis (t e une
year's credit for one year's service up to a maximum af 40 years ' service) whyfe
normal abatement of pension provision will apply to all public secipr posts

[
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In relation to Clix_n'cal; Indemnity fo‘r‘: consultapﬁ posts please rcplac_e the previons wording is:
the Particulars of Office document with the following wording;”

INDEMNITY AGAINST NEGLIGENCE. ETC.:
Personal injury claims against the holder of 4 consultant post ina public hospital ansing
from the treatment of public or private patierits in the Hospital are covered by the Clinical

Indemnity Scheme. The scheme was established under the terms of the Natignal Treasury
Management Agency (Delegation of Functions) Order 2003.

For your information I am enclosing copies of revised:

o Typical qualifications for consultant posts as specified by this Depam'»:sc:nt and
Comhairie na nOspidéal. (TAB A)

+ Particulars of office. (TAB B)

If you have any queries please contact me on 01-6354060 or contaét Emma Craven on
01-6354062.

Yours sincerely

DLben

Philip Doran .
Personnel Management and Development
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In exercise of the powers conferred on me by St;é_tion 18 of the Health Act, 1970, 1
hereby approve qualiﬁcations, as set out héreunder, faor appointment_ and continuing as

Consultant Paediatrician/Professor of Paediatrics under a Health Board.

1. PROFESSIONAL QUALIFICATIONS, EXPERIENCE, ETC

A candidate must -

(A) onthe latest date for receiving completed application forms for the office

{(a) poéscss full registration in the General Register of Medical
Practitioners maintained by the Medical Council in Ireland or

entitlement to be so registered

and

{b) possess the MRCPI in Paediatrics or a qualification

equivalent thereto;

and

(c) (i) be included on the division of paediatrics of the Repsster of
Medical Specialists maintained by the Medical Councii in

Ireland;
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- ()  have seVen years sansfaczory postgraduate v t:r:immg and
cxpenence in. the medical profession including fonir years in
paediatrics and one year in neonatology,

(B)  possess a high standard of professional attainment;
(C)  possess the requisite kzdowle‘;dgé and ability (inclhdmg g hi gh Wndard

of suitability) for the: proper dlscharge of the duties of the office,

2. AGE RESTRICTIONS IN RELATION TO APPLICAT]ONS

Age restriction shall only apply to a candidate where he/she is not chwsified as g
hew entrant (within the meanitig of the Pubhc Service Superannumon
(Miscellaneous Provisions) Act, 2604). A candidite who is not clussified as a
new entrant must be under 65 years of age an the first day of the month in which

the latest date for receiving completed application focms for the office occurs

3. HEALTH
A candidate for and any person holding the office must be fully competent and
capable of undertaking the duties attached to the office and be in a srats of healin

such as would indicate a reasonable prospect of ability o render regulur and

efficient service.
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A candidate for and any person holding the office must be of gmd character,

GENERAL,

Any person holding the office st be reg:stered otherwise than prommnaﬂv ar

temporanly m the General chmer of Medical Practitioners for Iy eland,
Dated this  day of

two thousand and four

Minister for Health and € hildrer
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1. The person appointed will hold appomtment under Pan Il of the: Ht«t!th Act, W"H
on such terms and conditions and shall perform such duties as the- f‘hwﬂ Bxecutive .
Officer from time to time determines’ subjec.t to any directions of the, Mmsstﬂx for

Health and Children. A statement showing the dulies already amtgm:‘:l is
attached.

As this post is one of those dcszgmatcd under the Protection of Persans Rep\mm
Child Abuse Act, 1998, appointment to this post appoints one as 2. designated
officer in agcordance with Sectian 2 of the Act, You will xemmr- a dt'azgnawd
officer for the duration of your appointment to your current post or for the
duration of your appointment to such other post as is included in the'categones
specified in the Ministerial Diréction. Such officer will an receiving & report ot
chiid abuse formally notify the Senior Social Worker or designated officer

2. The post is wheletime, permanent, pensionable and Category (appropriate
category) save that the Officer:-

() may engage in private practice in accordance with the terms of hisiber
contract.

(b) may if offered a teaching appointment in his/her gpecialty by the Goversing -
Body of the Royal College of Surgeons in Ireland undertake the dutics of suck
appointment subject to the limitations specified at Paragraph (stare
paragraph) of the duties.

3. SUPERANNUATION CONTRIBUTIONS:
(a)  With effect from 6th April, 1995

(1) Persons who becaome pensionable officers of & health
board, who areiiable to pay the Class A rate of PRSI
contribution will be required in respect of their
»upurannuanon to contribute to the health boasd at the rafe
of 1.5% of their pensionable remuneration plus 3.5% ot ne
penstonable remuneration (i.e. pensionable remuneration
less twice the annual rate of socia) insurance ¢ld age
contributory pension payabie at the maximum rate 1
person with no adult dependant or qualified children).

(ii)  persons who become pensionable officers of a health boasd

who are liable ta pay the Class ID rate of PR5} comtribiutiens
will be required, in respect of their superannugtion, 1o
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contriputef to the health board at the rate of 5% of their
pensionable remimeration.

(b} All persons who become pensionable officers ofa health' bard, are
tequired, in respect of the Local GOvemlmem‘_(?Sgp_ukes; apd
Childrens Contributory Pension) Scheme, 1986, 10 contribisee to
the health board at the rate of 1.5% of their pensionable
rémuneration in accordance with the terms of the Scheme.

4, PROBATION

The person appointed shall hold office for ‘agp:bbaﬁonary period of twelve months
which the Chief Executive Officer ma y, athis/her discre'tion,.«extend—-unl-e;&s helshe
is already the holder of a permanent appointment of Consultant in the State.

5. TRAVELLING EXPEN SES

Travelling and subsistence €xpenses necessarily incurred in the course of g
consultant's duties shall be met on the basis applicable to persons of appropriate
senior status in the public sector. Consultants holding joint appointments or
appointments i nvolving a commitmen at miore than one location will be re.
imbursed expenses in respect of ravel between locations spetified in the schedute
which are agreed with the employing authority or authorities,

6. PENSION ARRANGEMENTS AND RETIREMENT AGE

For existing Public Servants (i.e. those who have entered the public service on oy
before the 31" March 2004), retirement is compulsory on reaching the age of 65
years.

However, candidates should note that changes have been made in the
Superannuation provisions and tétirement ages for public servants who take up
duty with effect from 1% of April 2004,

In this context new entrants, within the meaning of the Public Service
Superannuation (Miscellaneous Provisions) Act, 2004, to the public sepvice
shouid note:;

o the minimum pension age has heen increased 1o 65 Jor most new ertrants
to the public service;

®  this includes new entrant civil servants, teachers staffin local governmen
the health service and non-commercial State Sponsored bodies ;

31-AUG-2004 11:44 98 B na
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. the cémpulsory_ retirement age.of 65 has been removed epabling staff 1
remain longer in work should they wish, subject 'to suitability and henith
requirements; : ‘

* Pension benefits for new entrants will acerue on a srqndqrd* basisi(i.e ore

year's credit for one year's service up to a maximum af 40 years” services
while normal abatement of pension provision will apply to uli publis:
sector posts. ’ '

p 4
Personal injury claims againgt t_li:;;ljbld_cr of a consultant. post in § public hos‘.rj’sm'i‘
arising from the treatment of pubtic or private patients in'the haspital zre coverad
by the Clinical Indemnity Scherne. The scheme was established under the e
of the National Treasury Management Agency (Delegation of Function) Order
2003.
8.  REMUNERATION
(a) € With effett from the
(b)  On-Call Payments
A'flat payment of €  will be paid o all consnltants with an on-csll linbili;y,
Further payments will be made to consultants on the more onerous ratas of 1 in 3,
1in2, and I in 1, in accordance with the provisions of the :quccahdum of
Agreement and the Review Body on Higher Remuneration in the Publi¢ Sector -
Report No. 38,
] Rota -1 Amount
lin3 € avyear
1- B0 call-outs |81 - 120 call-outs ‘1‘2'_1-;»'41‘;-.mm‘"‘; |
: ' ok moyre
1in2 £ € € |
lin ] € € : €
(c) Emergency Call-Out Payments
The following call-out payments wil} apply:
98%
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First30 call-outs | 31 - 120 caliguty. .':rr‘:a}.;cxxu;g‘msg»..if |
, L L | or moré e
Per call-out _ £ € - & M
If the call-out accurs after € € € [
midnight » -
For each hour or part hour in € € € :
excess of the first hour N
Annual Limit t
e ol ]
TOTAL P.11
5 1
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